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Proposal One:

Recommended for the implementation of a screening mechanism for members to
participate in leadership development training through the DGs for enhancing LCI
leadership development effectiveness of resources utilization. Suggest to reward the
DGs for selecting their Lions with outstanding leadership potential in order to accelerate
to reach the Lions Clubs International organization of long-term leadership

development goals.

Description:

(1)This proposal covers SLLI, ELLI, and RLLI training courses.

(2) The set of leadership development programs for students to participate in the basic
threshold, screening is worth nurturing the potential of good leadership Lions.

(3) A clear definition of district or the outstanding leadership of each club of Lions
pre-training should have the objective and subjective conditions to increase the district
or club reserves the leadership of Lions conditions confirm, at the same time shaping
the global lion cadres training fair and open organizational image and team atmosphere.
(4)Encourage districts or branch by the threshold setting proposed training of the Lions,
and active participation of all district may be the social service activities. Potentially
excellent lion leading screening threshold setting, it is recommended that the emphasis
on objective assessment of the conditions to encourage outstanding Lions will be
long-term leadership development momentum through participation in and practice the
core development objectives of the current leader to play the lion spirit, stimulate the

lion.

Approach:

(1) Conditions of a pre-announcement trainers screening mechanism, that is
recommended by the DG accordingly. Suggest LCI reward the DGs who recommend
excellent show talent to involve in the lion leadership training.

(2) Wish to participate in leadership development and training outstanding Lions, must
meet the minimum threshold of the definition of the Lions Club member of the
Leadership Development, the parties have been invited to participate in leadership
training courses. Suggest an objective-oriented criteria and subjective criteria both are
weight of 50%.

(3) Subjective conditions the adoption of the recommendation of the incumbent DG,
indicating that is recommended Lions Lions Club, the core values of level of acceptance,
and their leadership qualities and potential for development. Objective conditions set
with the timeliness and enthusiasm is required, the proposed consideration to be
recommended to the Lions on the Lions Club service ot substantive contribution, in
particular, focus on the key objectives of Lions Clubs International Annual, or districts
or branch echo of the annual community service goal to enhance the Lions Club service

development momentum.

Resolution:



